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Dual Relationships In Group Therapy
The Important Pieces Of The Prescreening Process The Two Group Leaders Overlooked
   The two group leaders did not match the clients with the group. It is important that the leaders analyze the needs of the clients before lamping them together. The clients should also have been given an opportunity to identify whom they would be comfortable sharing a group with. This way according to Brandler & Roman 2015, the shy members would have been put together with people they are comfortable with.
   Consideration of the client’s diversity and placement was also overlooked. The leaders should have dug deeper to understand the diversity of the clients. For example understanding their academic levels, their levels of awareness and understanding. This would make sure that clients with the same level of understanding are placed together for easy management.
   The two group leaders should also have done each a personal self-assessment. This would have helped each of them pick the type of clients they would be comfortable handling. Candace would therefore not have chosen the group with client she offers counselling at the university. Melanie would also have avoided the three members that she sees individually. This would have made the clients comfortable with the counsellors and participate maximally.
The Implications Of Having Members In The Group That Are Currently Being Seen In Individual Counseling Sessions By One Of The Group Leaders
   The members can either be overconfident and dominate the group or lack confidence and feel uncomfortable to the point of not participating in the counselling sessions. The confidence would result from the fact that the leader is not new to the clients and the clients are so comfortable following previous interactions.
   Discomfort could also result from the previous interactions making the clients withhold some of the issues that they had not sheared with the leader during the previous interactions. The clients would feel that the group leader would get to know all their secrets including the ones they feel the leader should not know. This limits their participation.
Concerns About The Relationship Between The Doctoral Intern And The Master’s Student
    Yes. The master’s student might not be very comfortable with her counsellor knowing she has issues with her body image. Lazarus & Zur 2002, warn that the student might feel that the therapist should not know every detail about her. The doctoral intern might also not be comfortable sharing experiences and examples from her previous interactions with clients due to her client’s presence bringing about the challenge of confidentiality.
The Next Steps That Should Be Taken By Melanie, The Supervisor, Or Candace, The Doctoral Intern, Before The Second Body Image Group Takes Place
 Melania and Candace should consult the clients on their level of comfort and seek their opinion in case they would love any changes for the group. The two group leaders should divide the group into two with each avoiding being the group leader of the clients they have had interactions with previously. This will ensure that all the members are comfortable sharing their experiences during the session because after all no one knows the other person.
   Melania and Candace should also carry out an assessment of the clients so as to place clients that have similar traits together. For example the quiet clients should be placed with few outspoken ones so that they are also able to participate in the counselling sessions the clients should be grouped according to their level of comfort and freedom with each other. The leaders should make the Clients must feel that they are all equal and that everyone’s participation is highly recommended and appreciated (Shechtman, 2017).    
Other Ethical Issues Are Important Regarding Dual Relationships In Group Therapy
  Motivation is key for consideration. It is important to motivate the group members for them to understand further the need to undergo a group therapy. The counsellors have a role to make the members motivated for example by sharing success stories of people who have managed similar challenges.
    The ability to give and receive feedback must also be considered (Brown, 2018). Group members must be encouraged to always give feedback to the group leaders while the leaders should also give any feedback that is relevant to the group members.
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